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Bayern brewery starts recycling glass
Carmen George
Montana Kaimin
Glass recycling at Missoula’s
Bayern Brewery began with a
10-year-old boy.
“My son was always bugging
me about why we don’t recycle,”
said Bayern’s brewmaster Thorsten Geuer.
Geuer said it was the environmentally conscious attitude of his
son’s generation that led him to
contact Glass is Greener, the only
recycling business in town that accepts glass.
The brewery has been recycling its bottles and carriers since
the start of the new year.
“We figured, let’s just do it,”
Geuer said. “We wanted to get the
whole thing going and maybe inspire other people.”
The brewery produces about
1,500 cases of beer a week. That’s
6,000 six-packs, or 36,000 bottles,
of beer. Of that number, about half
those bottles stay in Missoula every week, Geuer said.
So far, the brewery has collected about three large trash cans
of bottles every week since midJanuary, or about 200 six-packs
of beer, Geuer said. For the past
few years, the brewery has been
reusing clean six-pack carriers returned to the business, he said.
The brewery is giving a 15cent in-house credit or ten cents
in change for each Bayern sixpack brought into its tasting room.
If Bayern bottles and carriers
are dropped off in the brewery’s

Ali Vandergon/Montana Kaimin

Two tubs sit at Bayern Brewery full of empty glass bottles which will be recycled later this month. Bayern has teamed up with Glass is Greener, a local recycling business who transports the glass to a glass pulverizer in Butte.

parking lot or along the street, they
won’t be accepted, Geuer said.
Glass is Greener founder Chip
Powers picks up these bottles at
Bayern every week. He also collects glass from 40 homes around

town every month for a small fee.
He takes the bottles to a glass
pulverizer in Butte once a month
where the glass is crushed into
sand that can be reused for purposes like construction material.

“The long-term goal is to get a
pulverizer in town and to get glass
recycling in Missoula,” Powers
said. “The key will be finding a
place that will want to remake
it into glass. That will be the

biggest hurdle.”
Powers said glass recycling is
often difficult to profit from because recycled glass sand is more

See GLASS, page 3

UM to adopt Green Cleaning policy Vacant ASUM seats
Kate Whittle
Montana Kaimin
Asthma. Skin problems. Decreased fertility. Premature babies. Low birth weights. Cancer.
Some of the causes of these
health problems might be lurking
in the janitor’s closet.
“Working janitorial, we come
across more hazardous chemicals
than just about any other workplace,” said Bruce Davis, the custodian for Main Hall.
The University of Montana
is working to change this. After
years of unofficial trends toward
non-toxic cleaning, UM will soon
have a campus-wide “green cleaning” policy. UM president George
Dennison appointed the Green
Cleaning Work Group last year
after several separate custodial departments came together in favor
of creating a policy.
Davis has been working in the
cleaning business for 15 years.
The products he and other custodians have been using contain
various polysyllabic ingredients
with a plethora of nasty side effects. Many contain carcinogens — agents known to cause

cancer — like formaldehyde. A
2001 American Journal of Industrial Medicine study showed that
janitorial workers have twice the
rate of occupational asthma as
other workers. Phthalates, which
are fragrance carriers found in any
scented product, have been linked
to reproductive problems in baby
boys and decreased sperm counts
in adult men. A 1997 study found
that pregnant women exposed at
work to glycol ethers, which are
often found in glass cleaners, were
significantly more likely to have
children with birth defects like
cleft lip and neural tube defects.
These studies haven’t gone unnoticed at the University.
“I stumbled on it on the Internet,” Facilities Services director
Jack Mondloch said. “I discovered
Pennsylvania and the federal government were going to start cleaning environmentally.”
That was several years ago.
“We’ve always tried to use the
safest products, and it’s getting
easier and easier,” Mondloch said.
Facilities Services manages the
40-some academic buildings on
campus. An army of 100 full-time

employees and part-time student
employees cleans about 2 million
square feet every weeknight.
ASUM Sustainability Coordinator Erica Bloom said the cleaning of each building on campus
is managed by several different
services. Facilities Services, the
University Center, Lommasson
Center, Rec Center, Curry Health,
Residence Life and Dining Services have separate staff and purchasing directors.
Bloom first looked into green
cleaning on campus as a project
for professor Robin Saha’s environmental justice class. Bloom
said she and her students did a
study of UM custodians two years
ago and found Facilities Services
was already using relatively green
products.
Mondloch said most custodians
generally like the new cleaning
products, but some people had reactions to the new green cleaners.
“Products containing orange
oil gave some people a rash,” he
said. “But the old chemicals are a
bigger problem.”

See GREEN, page 8

filled after debate
Jayme Fraser
Montana Kaimin
Dean of Students Charles Couture took the oaths of five new
ASUM senators Wednesday night
after some debate about the recommendation process for one new
senator.
ASUM Senate voted 12–5 to
accept Casey Linane-Booey, Lucas Berry, Aleta Jokisch, Trent
Hanson and Will Selph to fill the
senate seats vacated over the winter break.
The ASUM Interview Committee interviewed 26 applicants
Sunday afternoon, recommending Booey, Berry, Jokisch, Hanson and Austin James to President
Matt Fennell for consideration.
Vice President Emily May later
recapped the interview process for
Fennell, who reviewed the committee’s notes on all 26 applicants
and then conducted additional informal interviews with both Selph,
who was noted as a close contender for the final cut, and James,
who was eventually approved by
the committee.

“I wanted to make sure we had
someone with more grounding in
ASUM since we will begin budgeting soon,” Fennell said. “Austin (James) had a fairly extensive
background in the legislative process, but he didn’t have a strong
background with ASUM.”
Fennell told the senate that
Selph’s previous service with
ASUM as a student-at-large and
with ASUM Childcare, as well
as his additional involvement on
campus, strongly qualified him for
the senate seat.
Some senators were confused
about why Fennell did not recommend James to the senate as the
interview committee suggested
and whether it was appropriate for
Fennell to switch James’ nomination with one for Selph.
Sen. Sebastien Guilhemotonia
said he had hoped Fennell would
have trusted the decision of the
Interview Committee. He asked
if Fennell felt confident that he
could fully and fairly discern the

See ASUM, page 3
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Incident should raise awareness of mental health issues

EDITORIAL

happened to Mercy. But my first
thought was not that the man
who did it must be a horrible person; I simply wondered what the
rest of the story was. And when
I read about Gary Lee Bassett’s
suicide, I understood a bit better.
The bottom line is this: It is
not normal for someone to stomp
on a kitten and crush its spine or
to try to flush it down a toilet, just
as it’s not normal for someone to
take his life because he is under
a lot of pressure. When people do
these things, it’s because they’re
not well.
I know little about Bassett’s
situation, so from this point forward, I can only speculate. And,
generally, when somebody is suffering from a severe mental illness, it means they are no longer
in what everyone who is mentally
stable would consider their “right
mind.” It is unfair to apply conventional standards of right and
wrong to people suffering from
those illnesses because it completely disregards the complexity
of the problems they’re facing.
We’ve come a long way in understanding mental illness, but,
as the aftermath of this recent
incident shows, we haven’t come
far enough. Part of the problem
might be that our perception of
mental disease is ill informed.
According to the National
Institute of Mental Health, 26
percent of American adults

Allison Maier,
Editor
All it takes is a cat on the front
page of the local paper to get
people talking.
Last week, when the Missoulian ran an article about Mercy,
a 4-week-old kitten who was
abused by her owner, more than
100 people weighed in on the
newspaper’s comment section,
and University of Montana students discussed the incident as
they waited for classes to start.
People were, understandably,
outraged.
But when the Missoulian reported that the man responsible
for the kitten abuse had committed suicide Thursday, people
fell silent. The story has the most
views on the paper’s Web site, but
fewer than 10 comments.
The majority of people who’ve
spoken out seem to share a common sentiment: It served the man
right for hurting that cat.
That’s not the message people
should be taking away from this
incident.
As an animal lover, I, too,
was sick when I read about what
Like most everyone in America, I tuned into the Super Bowl
last weekend. It was less about
watching football (a subject I tend
to regard with indifference) than it
was an excuse to relax, drink, and
relish the last gasps of the rapidly
vanishing weekend.
As the game unfolded, I began
to receive text messages from several friends: “Did you hear Arcade
Fire during that commercial?”
“Grizzly Bear was in that car ad!”
“Oh, there’s Arcade Fire again,” as
if I hadn’t confirmed moments before that yes, I was indeed watching the same national event that
they were.
If you didn’t explicitly recognize Arcade Fire’s “Wake Up”
during the handful of slow-motion
National Football League advertisements that aired on Sunday,
I can guarantee that you heard it.
Utterly overplayed, the 20-second long, hauntingly beautiful
clip (which you might know from
the “Where the Wild Things
Are” trailer) was featured both in

commercials and during the actual
game, and it began to aggravate
me.
My friends who texted had
anticipated this; nay, they were
provoking it. They expected their
friend, the self-righteous indie fascist, would launch into an elitist
diatribe about corporate America’s bastardization of independent
music, and that they could subsequently delight in the hypocrisy
and snobbery of it all.
But I kept myself in check. I was
irritated by how overplayed “Wake
Up” was, not by the fact that it was
being used in the first place. This
is why I didn’t care that Volkswagen picked up Grizzly Bear’s “Two
Weeks” for their punch buggy ad:
If bands can make some money
by selling the rights to their songs,
good for them.
Also, Arcade Fire donated all
the proceeds garnered from the
licensing fees to Haiti relief, since
member Régine Chassagne is of
Haitian descent. This information
brings a whole new perspective to

suffer from a diagnosable mental
disorder. There is a wide spectrum of mental illnesses represented within that percentage of
the population. It’s not uncommon for people to know friends
or family members who suffer a
form of depression — it seems
people are increasingly open
about such things. About 7 percent of the U.S. population over
the age of 18 is affected by what
is referred to as “major depressive disorder.”
Anyone who knows somebody with depression recognizes
how debilitating it can be and
understands the daily challenges people with depression face.
However, those people are still in
control of their actions, despite
the hopelessness they might feel
and the way that affects the decisions they make. It’s easy to recognize that people with depression are suffering, but it’s usually
possible to carry on a conversation with them as you would anybody else.
It’s different than manic-depressive disorder, for example,
which causes people to alternate
between periods of severe depression and periods of mania,
during which they can act in
drastic or delusional ways without realizing they’re doing anything out of the ordinary. They
can abruptly decide it’s time to
buy a new car or binge on drugs

The

and alcohol. It’s the kind of mental illness the general population
is less likely to be exposed to and
therefore less likely to understand.
About 6 percent of the 26
percent of Americans who have
a mental disorder suffer from a
serious mental illness, according
to the National Institute of Mental Health. Nearly half of those
people experience two or more
disorders at the same time. Bipolar disorder, for example, is often
coupled with substance abuse or
anxiety disorders.
I, like others, am sometimes
wary of the way mental disorders
are diagnosed and treated in a
country that seems obsessed with
remedying everything it can with
pills. But I know of people who
have suffered from severe mental
illnesses and have been granted
the ability to lead normal lives
because of the medications available today.
But, depending on the illness,
it can be very easy for someone with a mental disorder to
become a completely different
person if he or she misses a dose
of medication. Somebody could
walk into a pet rescue shelter and
adopt a kitten as one person and
become someone completely different a day later.
There is often talk of the stigmas attached to mental disorders
and there are campaigns aimed at

raising awareness about the nature of such illnesses. The problem is not necessarily that people aren’t understanding when
they’re aware that someone has
a mental disorder. The difficulty
is that people don’t necessarily know how to recognize those
disorders — they don’t always go
beyond the conventions of right
and wrong to ask whether something else might be at play when
someone does something they
deplore. And that way of thinking doesn’t help anybody.
A psychology major I know
often advises me to assume that
everyone is doing the best they
can at any given time. That
means that if I don’t understand
their behavior, it’s probably because I don’t understand their
situation.
I know little about what
prompted Bassett’s actions. But
it’s safe to say that fully functioning people don’t abuse helpless
animals or take their own lives.
And for that reason, I see two
tragedies in what happened last
week — to Mercy and to Bassett.
Perhaps more urgent intervention
was called for, not just for the kitten, but also for the man accused
of harming her.
Understanding mental illness
is a step toward preventing something similar from happening in
the future.
allison.maier@umontana.edu

modern common sense of thing

Calm down, White Stripes. We don’t think you’re war hungry

s

By Karen! Garcia
the overplaying complaint, which
now seems foolish and hasty.
So my grievance concerning
Super Bowl ad music does not rest
with Arcade Fire or Grizzly Bear;
it doesn’t even involve music that
was played. Rather, it involves music that was not played.
I am referring to the Air Force
Reserve commercial which featured a song that was, uh, not the
White Stripes’ 2002 single “Fell in
Love with a Girl.” The ad depicts
men engaging in a variety of extreme sports overlaid by a vaguely
familiar drum line and guitar riff.
Let it be known that the song
is, in fact, NOT “Fell in Love with
a Girl.” Similarities are apparent,
but anyone who listens to the band
even casually can tell the difference immediately. Jack and Meg
White, apparently, cannot.

In a statement published on the
band’s Web site, they declared,
“The White Stripes take strong
insult and objection to the Air
Force Reserve’s presenting this
advertisement with the implication
that we licensed one of our songs
to encourage recruitment during a
war that we do not support.” The
proclamation goes on to promise
“strong action” if the ad is not removed.
Here’s the thing: I don’t assume
Edward Droste drives a Volkswagen, nor do I operate under the
impression that Win Butler particularly likes football (and he probably doesn’t, because he’s Canadian). Applying this same principle
of disconnect, even if the White
Stripes DID sell their song to the
Air Force, I wouldn’t necessarily
believe they supported the current

wars this country is engaged in. I
understand that a military commercial is kind of a different ball
game, but the White Stripes seem
to think by using a song in a commercial that the artist behind that
song is explicitly endorsing the
product involved, and that’s just
not true.
And let’s not forget: The Air
Force didn’t even use “Fell in Love
with a Girl” in their ad. They used
a song that “sounds similar to” that
catchy White Stripes single. So
Jack and Meg aren’t complaining
about their music being associated
with the military; they’re complaining about music that sounds
like their music being associated
with the military.
Way to make a political statement, guys.
karen.garcia@umontana.edu
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ASUM
From page 1
candidates’ qualities from the interview
notes and if he conducted follow-up interviews with all 26 applicants.
Fennell said he is confident in his understanding of the committee’s notes and May’s
review of the proceedings. He said he did
not interview all applicants again because
he was more interested in the stiff debate
the committee had about whether to select
James or Selph.
“We did feel that though Will Selph was
one of our top candidates, we could not get a
consensus to ratify Will. Therefore, we recommended Austin James for the fifth seat,”
Senator Kip Barhaugh said.
Barhaugh, Chair of the Interview Committee, noted that the committee does not
make recommendations to the president and
the senate without reaching a full consensus.
He said the process by which all five nominations reached the senate does not need revising.
Sen. Alison Kilts asked why James wasn’t
also present at the meeting for consideration
by the full senate.
“Will Selph is my recommendation. I
don’t intend to muddy the waters,” Fennell
said.
Sen. Ashleen Williams supported Fennell’s nomination, applauding him for a
thorough job of reviewing applications.
Sen. Katie Mariani, who serves on the
Interview Committee, supported the collaborative decision process of the committee.
“I completely understand and I trust
your judgment, but I think that part of the
Interview Committee is having the experience of all seven or eight of us there. I think
that eight heads is a lot better than one, in

general,” Mariani said to Fennell.
Sen. Patrick Rhea, adding to Mariani’s
statement, said that the 17 voting members
present Wednesday night were even better
than eight heads.
Rhea, who works with Selph outside of
ASUM, vouched for his qualifications and
suggested that the senate’s real concerns
were with the process of his recommendation and not Selph’s qualifications.
“I think the discussion tonight is not
whether we pick Will (Selph), but a definite,
‘Yes, we need Will,’” Rhea said. “Maybe we
need to make improvements to the process
for future, but I want to make sure we are
talking about how the decision was made,
not the decision itself.”
Barhaugh said that ensuring a full committee conducted the interviews might be
one improvement for consideration.
He explained that the Interview Committee was smaller than usual because of the recent vacancies and a schedule conflict with
the committee’s student-at-large. Though
seven or eight senators were present for the
interviews, only four of them could vote for
the recommendations.
As all five recommendations took their
senate seats for the first time, they were
greeted with loud knocks on the table, signaling their congratulations.
“The senators did grill (President) Matt
(Fennell) pretty harshly, but at the end of
the day we have an excellent group that will
do great things for the students,” Williams
said. “But tonight, I think the senators didn’t
show a very attractive side of themselves and
I am really afraid that students will shy away
from coming to speak to us as a result.”
At the beginning of the meeting, Fennell
had reminded the student senate that part
of its responsibility is to maintain a good

Montana

image for the students it represents. His
stern reminder was spurred both by the appointment of the new senators and by previous meetings, during which some senators
did not dutifully follow all procedural rules
when discussing topics.
Many students and staff members who
sat at the end of senate’s long table to speak
about other topics at the meeting said that
presenting to the ASUM Senate is often an
intimidating prospect.
During confirmation questioning, most
of the new senators were asked about the
ASUM Senate’s image on campus.
They all agreed that most students do not
really understand the ASUM Senate’s role at
UM, and if they do know who the senate is,
they often only associate it with annual student group budgeting.
Newly-confirmed senator Berry said
this problem is amplified at the College of
Technology, where he is a student, suggesting improvement is headed across all UM
campuses.
In other business, Fennell recommended
that the senators participate in a Board of
Regents workshop on campus next week that
will review the process for selecting a new
UM president and accept public comments
on qualities they hope to see in the University’s new executive.
The student senate is still accepting applications for students interested in representing all of Montana’s schools of higher
education on the Board of Regents. Though
Governor Brian Schweitzer makes the appointment, he considers the recommendations put forth by the state’s student senates.
Interested students can pick up an application at ASUM’s office on the first floor of
the UC.

www.montanakaimin.com

jayme.fraser@umontana.edu
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GLASS
From page 1
expensive than natural sand used for construction, which is the largest market for
recycled glass in Montana.
Geuer and Powers are talking about the
potential for a pulverizer in Missoula that
would grind glass into larger granules, using less energy and allowing the glass to be
remade into bottles. Geuer said his brewery
might also look into sanitizing used bottles
if they can get enough people invested in
the idea of recycling glass in Missoula.
Geuer said there are enough people and
local breweries in the area to make glass
recycling a cost-efficient practice in town if
people buy into the idea.
But there’s another option if the glass
bottles can’t be remade in Missoula. With
the 12,000 six-packs of Bayern that stay in
Missoula every month, Geuer thinks that
the brewery’s beer bottles, and those of others, would eventually create enough glass
that it could be shipped by train to a place
that makes glass bottles in Portland.
John Sanden, director of marketing and
sales for Missoula’s Bayern, has similar
hopes for the future of glass recycling in
Missoula and across Montana.
There are a little more than 20 breweries in Montana, Sanden said, making the
state one of only three others in the United
States that have as many breweries per million people.
Of these, Bayern is the only one he
knows of that’s recycling its glass, he said.
“It’s kind of a stepping stone,” Sanden
said. “Hopefully other people will join.”
For more information about recycling
glass in Missoula, contact Glass is Greener
at greenerglass@yahoo.com or (406) 3700949.
carmen.george@umontana.edu
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Philanthropy class allows students real-world chance to give
Heidi Groover
Montana Kaimin
In a new class at the University
of Montana School of Business
Administration, students spend
the semester deciding which nonprofit groups in the community
are most deserving of a share of
$10,000.
And then the organizations are
awarded that money.
Last year, UM received a
$10,000 grant and a commitment
of three more annual grants to further philanthropy education, said
Andrea Vernon, director of the
UM Office for Civic Engagement
and co-author of the grant proposal. The grants are part of the Sunshine Lady Foundation’s Learning
by Giving program designed to
encourage philanthropy education
in universities across the country.
The grant is not used to fund the
instruction of the new class, Vernon said. Instead, students will

distribute all of the money to local
nonprofit groups.
Last year, the School of Business incorporated the philanthropy project into its Leadership and
Motivation class. Since the course
is required for all management
majors, about 100 students participated, Vernon said.
This year, the project is the sole
focus of a new class, Individual and
Corporate Philanthropy, taught by
Vernon and business school associate professor Bambi Douma.
The stand-alone class will allow
students more time to research the
needs of Missoula County and assess proposals from local organizations to decide where they will
allocate the money, Vernon said.
“In this class, students are getting real-world experience with
the community,” Vernon said. “It’s
pretty cutting edge. The experiential nature is what is so unique and
where the excitement of the class
comes from.”

Students in the class are completing needs assessments for Missoula County in the areas of environment, youth, education, public
policy, hunger and animals. After
the students share their findings,
they will discuss and prioritize the
categories they consider most important. The class will then accept
proposals from community organizations working in those areas,
choose the ones they view as most
in need of the funds and award the
money near the end of the semester, Vernon said.
Corinne Solonar-Kong, a graduate student studying curriculum
and instruction through the College of Education, enrolled in the
class to learn about how schools
can receive philanthropy.
“The programs we learn about
will help me know how to get
some of that funding to improve
the experiences for students in the
classroom or with projects in the
community,” she said.

Solonar-Kong is not receiving
any credit toward her graduate
studies for the class, but said she
is taking the class to learn more
about the role philanthropy plays
in a community, including education.
“It’s valuable experience to get
out of the school and find sources
of funding from philanthropists,
like types of giving for improving
technology,” she said. “If you’re
doing this with organizations or
groups outside of the school, it encourages schools, administrations,
parents and students to become
involved.”
Solonar-Kong said the best part
of the class for students is that
they learn about different types of
philanthropy at national and local
levels and the information is practical. It also encourages students
from various departments and majors to work together on the project, she said.
“I’ve always had education

classes, but now I am with students from the business school and
other departments,” Solonar-Kong
said. “They can explain things to
me that I didn’t understand, and I
can teach them, too. It’s one of so
many integrated topics here.”
Last year, students received 63
funding requests from local nonprofits when they announced the
project and chose seven to receive
a portion of the $10,000 at the end
of the spring semester.
Other universities that are receiving grants through the Learning by Giving program include
Tufts, Davidson and Cornell, according to the Sunshine Lady
Foundation’s Web site.
“If you look at the other schools
that are receiving this, they are
top-name schools,” Vernon said.
“This shows that UM is really at
the forefront of this important education at the national level.”
heidi.groover@umontana.edu

UC Davis professor uses robot to study grouse mating
Kimball Bennion
Montana Kaimin
If you feel like you’ve exhausted your advisory pool for finding
some love this Valentine’s Day,
you may want to take one last look
in the direction of sage grouse.
Gail Patricelli, an associate
professor of evolution and ecology

at the University of California, Davis, visited the University of Montana campus Wednesday to share
her findings about successful mating solicitations among male sage
grouse.
Male sage grouse are equipped
with certain evolutionary embellishments that they use to attract
mates. Since females are free to

choose whatever mate they want,
they can be extremely picky.
In order to stand out, the males
have developed a few strategies using their bodies to put on a show
worthy of a female’s attention.
In a video that Patricelli
showed to the audience in the Interdisciplinary Sciences Building,
a male sage grouse was shown undulating two fatty sacs hanging in
front of its body. Though usually
hidden by feathers, the males have
developed a way to strut and use
their bodies to slap them together
to form a popping noise. The elaborate display is meant to attract females both visually and sonically.
“They take themselves so seriously,” Patricelli said.
But despite their best efforts, many males go their entire

lifetimes without mating, which
led Patricelli and her colleagues to
wonder what made females choose
some males over others.
What she found indicated that
even in the sage grouse world,
flashiness won’t get you everywhere. The most successful males
were the ones that had a little bit of
game, too.
Patricelli and her colleagues
have spent the past five years living outside of Lander, Wyo. for the
two-and-a-half-month mating season of the sage grouse.
They found in their observations that females tend to respond
best to a combination of two of the
males’ main displays: the interpop interval (IPI) and the strut
rate (SR). IPI is the space of time
between the males’ “pops” pro-

duced by their undulation, and SR
is how fast they strut. In order to
get as close to the eager males as
possible, they built a robot female,
dubbed a “fembot” and sent it out
on a track that ran through the
grouses’ habitat, called a lek.
The fembot helped them find
that males would strut faster when
the fembot was closer, and their
IPI would increase when the fembot was further away.
Successful males conserved
their energy, making sure not to
put on a big show when it wasn’t
necessary, only when a female
was close enough to take notice.
Unsuccessful males seemed to
try too hard, and wasted precious
energy on an uninterested mating
prospect.
In that aspect, Patricelli said,
success in animal courtship isn’t
all that different than success in
human courtship.
“Social skills matter,” Patricelli
said. “Anyone that has participated or observed human courtship
knows that social skills matter.”
What may not be so obvious,
though, is how much they matter
in the animal world as well.
“By looking only at how success relates to display traits and
not to tactical skills, we may only
be looking at half the picture,” Patricelli said.
Revealing, yes, but Casanova
the average sage grouse is not, she
warned.
“If you’re in the position of
trying to find dating advice from
chickens, then you’re in trouble,”
Patricelli said.
kimball.bennion@umontana.edu
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Time ticking in Pflugrad’s grand experiment
Tyson Alger
Montana Kaimin
It has been 41 days since Robin
Pflugrad was hired as the head
coach of the Montana football
team. That equates to 984 hours,
or 59,040 minutes. The month and
a half that has passed since the last
time fans saw the Griz on the field
may have been spent in leisure
for some — Christmas break was
43 days long — but for Pflugrad
and his staff, it was anything but
a holiday.
Since his hiring, Pflugrad has
used every second, all 3,542,400
of them to get himself and the Griz
back up to speed.
To the untrained eye, Pflugrad’s office seems like the average coach’s headquarters.
In his short occupation, Pflugrad has managed to decorate
his office with the normal conveniences. Pictures are posted on
the walls — some personal, others
more sentimental to the University, such as a framed picture of
University Hall that resides adjacent to his desk. Or the picture
of Washington-Grizzly Stadium,
covered in snow with the bright
lights illuminating the gridiron in
this year’s playoff game against
Appalachian State.
Several trophies are scattered
around the room, and plaques and
footballs aren’t hard to locate. The
back windowsill is cluttered with
cards and letters of congratulations for his hire as the 34th head
coach in Grizzly history.
But looking deeper, a sense
of what the office has been used
for over the past 41 days surfaces.
There are three noticeable calendars in the room, one on a white
board, while two others are strewn
in front of the coach while he sits.
Next to the calendar on the whiteboard is a list of names. It’s because of these calendars that the
list of names materialized. When
Pflugrad took the job, the white
board was empty, and being behind almost five weeks in recruiting, Pflugrad had to get organized
in order to fill out that board with
names of prospects.
“After hiring our coaches, that
was the first order of business,”
Pflugrad says as he sits at his cluttered desk, calendars in view and a

watch on his wrist.
right. Just as you
“Our
recruiting
had planned.”
board was bare;
Once the refor whatever reacruiting process
sons, it was totally
was over, which
bare.”
Pflugrad clarifies
So the task put
is “never done,” it
upon Pflugrad and
was finally time
his staff was to exto transition to
ercise every ounce
the players he did
of time in order
have.
to catch other
The heavy reschools on the recruiting
period
cruiting trail. And
and winter break
the scene that endelayed Pflugrad’s
sued was one that,
first meeting with
as Pflugrad says,
the team until Jan.
resembled a famil25, or hour 600 of
iar tale.
the new adminis“If you’ve ever
tration.
seen the movie
All of the re‘Ocean’s 11,’ that’s
turning
players
how we worked.
only had one head
We had a plan. We
coach in their
were going to atMontana careers,
tack, and that’s exso the wait was
actly how Brad Pitt
ner ve -w rack i ng
and his boys went
for the new coach.
after the casino
“I wanted to
and got the thing
know if our existdone. There were
ing family had any
so many moving
family questions.
parts in that movie
It had been over
that it reminded
three weeks of not
me of this recruitseeing their new
Greg Lindstrom/Montana Kaimin leader and that
ing process,” PfluRobin Pflugrad has been hard at work ever since he was hired as the head was tough,” Pflugrad says.
The coach says football coach on Dec. 31. Due to his late hiring date, Pflugrad had only grad says. “If I
three weeks to recruit new players, as opposed to the 10 weeks other teams
he toyed with how
could do anything
from around the Big Sky Conference had.
long to spend on
at all it would be to
each of his goals
make the holiday
for recruiting. Replenishing the of- regime up and running.
break shorter. I don’t understand
“(The convention) is an oppor- the length.”
fensive line was goal number one
for Pflugrad, but as for how much tunity for a football staff, and they
Pflugrad says being back with
time he could afford to spend on chose not to participate, which I the players was a good opportunity
that cog was something that need- admire,” Pflugrad says. “That’s to address concerns and questions
where you network. That’s where about the new staff. And although
ed to be figured out.
“How long do I spend on just you meet people. They forsake he was with the Grizzlies last year
the O-line, a whole 24 hours?” some of their professional career as a wide-receivers coach, PfluPflugrad says. “Or do you spend because we had to work.”
grad is still in the process of estabThe hours of work that have lishing relationships with his play12 or 48? We measured it all with
been put in since Pflugrad’s hiring ers, whether it be football related
a stopwatch.”
Pflugrad is quick to credit his hasn’t gone unnoticed. Athletic Di- or, as he’s coming to find out, for
newly assembled staff. The coach- rector Jim O’Day is quick to point other reasons.
es worked from 6 a.m. to 11 p.m. out how many hours Pflugrad has
“Now, I’m advising kickers on
regularly. They ordered in, rarely spent laboring in his office.
their academic process,” Pflugrad
“Robin has a lot of energy,” says, laughing. “I never thought I
going out. On the occasion that
Pflugrad took the staff out for O’Day said. “I know it’s a job would be sitting down with kickdinner, everyone was antsy to get he’s wanted for a long time. And ers and going over their schedule
he has come in and hit the ground and grades and stuff like that. It’s
back to the office and work.
The coaches even gave up an running. He doesn’t have a lot of great. It’s a chance to know them
opportunity to go to the national spare time. I think that’s the ten- as human beings as well as just
coaches convention. Instead, they dency of someone in a new posi- kickers.”
used the time to get the new Griz tion. You make sure everything is
The academic prowess of

kickers is one issue; a separate issue is the depth chart going into
spring drills and fall camp.
A transition between coaching staffs can affect players, those
who may have been in favor with a
prior coach and not so much with
the new one.
But Pflugrad says that everyone is starting from “ground zero”
with him.
“It’s all fair game,” he says.
“But you do have some educated
guesses on what some people can
do. You can’t just say, ‘Hey Andrew Selle, now he’s third team.’
Someone has to unseat him. People will have the opportunity to
unseat players. But we still have a
vision of what guys did for us in
the past.”
As winter conditioning goes
on, each player is being evaluated. From strength to body fat
percentage, Pflugrad and his staff
are leaving no stone unturned in
learning about their new team.
“Every single drill we do is
evaluated,” Pflugrad says, while
asking the Kaimin to come witness a 6 a.m. workout, only warning to “not be late or else you’ll be
running the M.”
As the initial rush of the hiring comes to a close, Pflugrad still
hasn’t had any free time. When
recruiting slows down he worries about workouts. When players aren’t working out he worries
about spring drills beginning in
March. Even fundraising flies
across Pflugrad’s mind as he attempts to sleep, which he notes
doesn’t happen much when you’re
a new coach.
“You put your head down.
You’re worn out. Tired. But you
can’t sleep because you’re envisioning what you have to do tomorrow,” he says.
And although he can’t quite envision a time in which he can take
a day off, Pflugrad predictably has
a plan already for what he will do
with it, and that entails spending a
couple of hours with the Ocean’s
crew.
“I’m going to rent that dang
thing one of these days and have
some fun with it,” he says.
Pflugrad most likely knows
that the movie runs 116 minutes.
tyson.alger@umontana.edu

Redemption song: Griz hockey talking rebound
Matt McLeod
Montana Kaimin
It might not garner the hoopla of a pigskin showdown or a
hardwood battle, but even on the
ice, Griz-Cat means more than
the average game.
Especially now.
The Montana hockey team is
gearing up for its biggest weekend of the year. The club hosts
a back-to-back two-game series
against Montana State Friday
and Saturday. Frustrating road
losses have the Griz ready to
take out their wrath on the Bobcats.
Griz captain John Melendez
has seen his share of Griz-Cat
games in his three-year Montana career, and says he and his
teammates won’t be lacking in
motivation.

“I can tell you it will be a little
more intense than usual,” Melendez said of this year’s installment
of the matchup. “Our guys will be
bringing a little extra.”
The Griz rarely lose to the Cats,
but another sweep would punch a
stamp of approval on what many
of the players feel was an underwhelming season. With four
games left on their schedule, Montana is left wondering what could
have been.
Returning all its top talent to a
team that went 17–4 last year, the
9–6 Griz came into the year looking to raise the bar to new heights.
There were rumors of upcoming
dominance, talk of running the
table, murmurs of pushing into the
American Collegiate Hockey Association Division II playoffs for
the first time in club history.

But it wasn’t to be.
Having lost veteran president
Eric Kessler, who moved to Iowa
earlier this year, Montana struggled with organizational hassles.
“Running a hockey team is
way more of a headache than we’d
thought it’d be,” Melendez said.
“There was a huge learning curve.
I think maybe not being on the
same page for practices and games
hurt us this year.”
In club hockey, half of the fight
is scheduling enough games — especially home matchups. Because
it costs teams money to travel, getting opponents to make the long
trip to Missoula is always a challenge.
Montana didn’t schedule as
many home contests as they would
have liked to, and time conflicts

meant the team was unable to
practice as regularly as in past
years.
It all spelled frustration.
Nowhere was that more evident
than on the road. The Griz weren’t
their usual selves away from home
this season, giving up scores of
goals in a handful of lopsided
losses.
It’s not hard to see why. Griz
goalie Devin Sutton said in club
competition, home ice advantage
means more than having a crowd
behind you.
“It makes such a huge difference,” Sutton said. “On a lot of
road games, like half of our guys
can’t make the trip, so we’re a
completely different team.”
But it wasn’t all doom and
gloom — there were also plenty

of positives for Montana. The
team still has a winning record,
and if recent history is any indicator, they’ll finish the season
unbeaten in their own rink after
finishing off the Cats. (This is
the second two-game stand this
year between the Griz and the
Cats; Montana swept the earlier
series in October.)
But no one is hanging their
head in the Griz locker room.
Sutton said he’s confident
his club’s potential is still skyhigh.
“We’re a very good team
when we want to be,” Sutton
said. “There’s plenty of guys
here who can play and I think
that if we can stay together,
we’ll get back on a roll.”
matthew.mcleod@umontana.edu
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Freshman De Boer makes impact with versatility
Troy Warzocha
Montana Kaimin
Her drives to the rim are a work
of art. Her quickness on the baseline is second to none. Her size on
the perimeter terrorizes defenders. And her energy off the bench
is infectious.
Lady Griz true freshman forward Kenzie De Boer has it all —
grace, speed, size and youth.
After a phenomenal prep career
in which she became the all-time
leading scorer at Lynden Christian School in Lynden, Wash., the
18-year-old has established herself as a legitimate scoring threat
in the Big Sky. She is third on the
team in total scoring and averages
just under 10 points per game.
The scoring record was the tip
of the iceberg for De Boer a year
ago, as she went 10–9 in her high
school career, including leading
the Lyncs to the class 1A state
championship after completing a
perfect season of 29–0 in 2008.
In the 2009 Northwest Shootout Washington-Oregon all-star
game, De Boer shined against top
competition and took home MVP
honors.
“Winning state my junior year
was pretty sweet,” De Boer said.
With her immense talent on the
court, it’s not surprising that Lady
Griz coach Robin Selvig pursued
De Boer in an effort to get her to
visit Missoula.
De Boer’s instincts and her
ability to create offense were two

Eric Oravsky/Montana Kaimin

True freshman forward Kenzie De Boer drives to the basket against Northern Colorado Jan. 29.

things that the basketball program
was coveting in the recruiting process, said Selvig.
De Boer received phone calls,
letters and e-mails asking her to
visit Missoula’s campus, even
though at first she was hesitant
about coming to Montana.
“Honestly, I really didn’t want
to come here,” De Boer said. “I
didn’t think I was going to like
it here; but when I came to visit,
I really liked the atmosphere and
everything changed.”
Like many out-of-state recruits

before her, De Boer was concerned
about being stuck in the middle of
nowhere, far away from friends
and family.
De Boer said that initially she
didn’t know anyone in Missoula
besides her teammates and some
of the players on the men’s basketball team, but the town is beginning to grow on her.
“I like it a lot. I love the community,” De Boer said. “It reminds
me a lot of my home, minus the
fact that it’s colder here.”
One aspect that helped facilitate the stress of moving to a
new place is that De Boer came
over from Washington with fellow true freshman forward Alyssa
Smith. The two decided to room
together, despite playing for rival

high schools in the Bellingham,
Wash., area. Both she and Smith
have bonded well together, De
Boer said.
“It’s been fun getting to know
each other personally,” Smith said.
“I think we’ve been able to help
each other out (with the ups and
downs).”
While playing on numerous
travel and AAU teams have given
De Boer more experience than
most 18-year olds, she is still a true
freshman and the adjustment to a
new system and a new school has
been difficult for her at times.
“It was a big adjustment at first
— coming into a new program
and learning all the new plays,”
De Boer said. “It was really hard
for me.”

As far as schoolwork goes, De
Boer recognizes that having homework every night and finishing assignments on road trips is still a bit
of a challenge, despite the fact that
some professors are more lenient
than others.
Outside of learning a new system and new professors, De Boer
also realized when she came to
UM that more time in the weight
room would be necessary in order
to bulk up and compete with some
of the stronger players in the Big
Sky.
“I came in here a lot smaller
than the rest of our team, weightlifting wise,” De Boer said. “I definitely had to work a lot harder in
the weight room.”
Even so, the changes have been
noticed.
“Kenzie’s done a great job,”
said assistant coach Annette Rocheleau. “She’s brought it every
day to practice. She’s gotten a lot
stronger.”
De Boer’s hard work day-in and
day-out has allowed the coaching
staff to steadily increase her minutes as injuries mounted and the
season progressed. In her last seven games, De Boer has averaged
just over 22 minutes per game,
including a season-high 27-minute
showing against Weber State last
Friday.
De Boer has responded by being aggressive and scoring at least
11 points in three of those contests.
And in the midst of her strength
catch-up, her defense hasn’t been
a liability, either. From the perimeter she has helped the Lady Griz
become the top defensive team in
the conference.
“I’ve been pleased with her
defensive development,” Selvig
said. “We don’t have a lot of players that can create, and she can
create some offense.”
De Boer’s former rival agrees.
“Kenzie makes big plays at
tough times for us when we need
one,” Smith said.
In other words, De Boer knows
how to win. And the Lady Griz
wouldn’t have it any other way for
now, or for the future.
troy.warzocha@umontana.edu
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KBGA holds annual RadioThon fundraiser
Kat Franchino
Montana Kaimin

Kat Franchino/Montana Kaimin

Abe Coley (left) and Ben Weiss (right) of KBGA appeal to listeners during KBGA’s RadioThon. The RadioThon pledge week
runs from Feb. 8 until Feb. 14.

KBGA general manager Ben
Weiss wants to raise $13,000 during the radio station’s annual RadioThon this week — $1,000 for
each year KBGA has been around.
KBGA is a nonprofit, studentrun college radio station. Students
operate the station 24 hours a day,
every day of the year.
Because KBGA is nonprofit,
it relies on funding from student
fees, underwriting and its annual
RadioThon. Between 8 a.m. and
8 p.m., from Feb. 8 until Feb. 14,
listeners are invited to call in and
pledge a donation to the station. In
return, the listener gets one of the
gifts donated by local businesses
and community members. For example, if a pledge is more than $10,
the donor receives a free KBGA Tshirt and tickets to a movie in the
UC Theater. The more money donated, the larger the gift.
The two biggest packages are
a four-day stay in a condo with
a one-day ski lift pass, and two
season tickets to Missoula Osprey
baseball games.
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“

Once you go
on, you’re
addicted for life.
Clark Grant
KBGA program director

”

During the RadioThon, students sit in the KBGA office,
where they answer phones and
write down pledges.
Students don’t have to be broadcast majors to be part of KBGA.
Staff members and volunteers
come from a diverse background,
like program director Clark Grant
who is a French major.
“Once you go on, you’re addicted for life,” he said about radio.
The RadioThon will celebrate
the fundraiser’s end with the EndofThon on Feb. 13 at the Badlander and The Palace. Five bands and
three DJs will entertain guests,
and silk screening, drinks and
giveaways will also be available.
kathryn.franchino@umontana.edu
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GREEN
From page 1
Mondlach said the question to
ask about cleaning products is:
“What does it do with the least
amount of chemical?” He read the
label of a Green Works multipurpose cleanser and said it was 97.5
percent water.
The Green Cleaning committee’s task is to evaluate which
products to use from the hundreds
on the market.
Buying eco-friendly cleaners
might cost the University more
initially, Bloom said, but they are
often concentrated and last longer
than other cleaners.
Mark LoParco has been the
UM Dining Services director for
almost 18 years. He said Dining Services has been switching
to eco-friendly cleaning products
over the last three years.
“I’ve been pleasantly surprised
that it’s been very well received,”
he said.
LoParco, however, pointed out
that the change is slow going.
“We have to determine the size

The Kaimin assumes no responsibility for
advertisements which are placed in the
Kiosk. We urge all readers to use their
best judgement and investigate fully any
offers of employment, investment or related topics before paying out any money.
LOST AND FOUND
Lost keys, maroon Montana lanyard.
5 keys, 1 tie-dye. Call 307-2312226
Lost: Hearing Aid by the UC on February
4th. Call Bonny 721-1549.
FOR RENT
Weekend cabins 30 mins. from Missoula.
$44-$66/night. Rock Creek Cabins.
Call 251-6611.
Roommate needed: 2 Bedroom No
smoking and No drugs or pets! $330/
month plus electric. Located by Shopko.
Call (406) 531-0833.

Montana Kaimin
Office Staff:
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“

We have to determine the size of the
elephant we’re going to have to eat here.

Kat Franchino/Montana Kaimin

Common cleaning products used at the University sit on a custodian’s cart. Certain services on campus are switching to green cleaners.

of the elephant we’re going to have
to eat here,” he said. “We discovered there aren’t as many green
cleaning compounds being used
now as we had hoped.”
Bloom said she and a team of
environmental science students
are putting together a list of recommended products.
“We’re looking through products, finding chemicals,” she said.

“It’s tricky because some have different names, some are hazardous,
some are benign.”
The committee is looking for
products certified by environmental groups like the nonprofit Green
Seal and the U.S. Environmental
Protection Agency.
For most of history, people
have scrubbed stains and removed
odors with everyday things like

kiosk
KAIMIN

FOR SALE
1999 Ford F150 extended cab, 4 door,
lifted, sweet sound system, great
condition, low miles @ 87,000mi. $6,000/
OBO 546-4171
Funky, Retro, Classic clothes - BIG SALE
or trade in old favorites. Curb Traders
Downtown Hamilton 363-3473.
HELP WANTED
PT, morning and weekend positions
available at Opportunity Resources, Inc.
working w/ individuals w/ disabilities.
Exp w/ disabilities preferred. Valid MT
Driver’s License. No Record of Abuse,

AD REPRESENTATIVES:
Holly Calloway
Tes Schaefer
Megan Ravenscraft

CLASSIFIEDS

Neglect/ Exploitation. Applications
available at Opportunity Resources Inc.
2821 S. Russell, Missoula, MT 59801.
Extensive background checks will be
completed. No Resumes. EOE.
Help wanted. Part time. Administrative
clerical. Duties to include filing, typing
reports, and assisting manager with
clerical tasks. Business students
encouraged to apply. Accounting students
preferred. Should be proficient with
Microsoft Word, Excel, and Access.
Experience is a plus. $8 to $12 per hour
DOE. Fax resume to 721-6629

PRODUCTION:
Callisa Block

”

-Mark LoParco, UM Dining Services director

vinegar and baking soda. But in
the scientific and industrial boom
after World War II, home concoctions were replaced with chemical
cleaning products. Tide washing
detergent was introduced in 1946.
Mr. Clean has been around since
at least 1957, as has Formula 409.
Few thought about whether
household cleaning products might
be a health hazard until recently.
Lately, environmentally minded
people and groups have taken another look at cleaning products.
More than 85,000 chemicals are
present in everyday consumer
goods, and only a few have been
tested for the effects on humans,
according to Women’s Voices for
the Earth, a national group based
out of Missoula.

Coordinator Cassidy Randall
said the group was founded in
1995 out of concern about the effects toxins in the environment
have on women and children. Randall said that, statistically, women
do most of the house cleaning and
are exposed to chemicals more
often. Women also tend to have
a higher percentage of body fat,
which stores chemicals that are
then passed to fetuses.
Women’s Voices for the Earth
isn’t affiliated with UM, but it supports the green cleaning policy.
“I think that that’s a fantastic
example to show that a large institution like the UM can pass a
policy to protect workers and the
environment as well,” Randall
said. “Shows it can be done.”

R AT E S

The Kiosk runs 4 days per week. Prepayment is required. Ads may be placed at
DAH 207 or via FAX: 243-5475, email:
kaiminads@gmail.com or call 243-6541.

Student/Faculty/Staff
$1.15 per 5-word line/day

kate.whittle@umontana.edu

Off Campus
$1.25 per 5-word line/day

Lost and found ads may be placed in
the Kiosk free of charge. They can
be 3 lines long and run for 3 days.

PERSONALS
Counseling and Psychological Services.
Personal counseling appointments
available. Please call 243-4711
Plenty of teeth cleaning appointments
available at Curry Health Center Dental
Clinic. Call us at 243-5445.
Missoula Phoenix dance tryouts will be
on Monday Feb. 15 at Gold’s Gym and
Tuesday Feb. 16 at SHEC, both days from
8-10pm. Please contact Coach Whitney
at Whitney.jarosch@gmail.com for more
info or search missoula phoenix dance on
facebook.

SERVICES
Reliable PC/laptop repair. Student
discount! Computer Central
136 E. Broadway 542-6540
Basic Wildfire Training, April 10-11 and
April 17-18; for info call 543-0013
Student looking for guitar lessons. Call
546-4171 or email simindrick@yahoo.com

Pam Jarnagin
Kara Naftz
Lindsay Farnsworth

Ruth Johnson

OFFICE ASSISTANTS:

OFFICE MANAGER:

